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Academic Degrees 
 

2011 
Habilitation in Psychology (Venia Docendi, Univ.-Doz., Assoc. Prof.): Institute of Applied Psychology, UMIT Tirol - 
Private University for Health Sciences and Health Technology  
2006 
Doctoral Degree (Dr. rer. nat.): Institute of Psychology, Leopold-Franzens University, Innsbruck, Austria   
2002 
Master’s Degree (Mag. phil.): Studies of Educational Sciences, Leopold-Franzens University, Innsbruck, Austria 
2002 
Master’s Degree (Mag. rer. nat.): Studies of Psychology, Leopold-Franzens University, Innsbruck, Austria  
1995 
Austrian School Leaving Certificate (Matura), Wirtschaftskundliches Realgymnasium der Ursulinen, Innsbruck) 
 
 

Academic Positions 
 

since 2015 
Associate Professor at the Institute of Psychology, Department of Psychology and Sports Medicine, UMIT Tirol - 
Private University for Health Sciences and Health Technology 
since 2011 
Associate Professor and Vice Director at the Institute of Applied Psychology, Department of Psychology and 
Medical Sciences, UMIT Tirol - Private University for Health Sciences and Health Technology 
since 2009 
Assistant Professor and Vice Director at the Institute of Applied Psychology, Department of Medical Sciences and 
Management, UMIT Tirol - Private University for Health Sciences and Health Technology 
since 2007 
Assistant Professor at the Institute of Medical Law, Human Resources and Health Politics, Department of Human 
and Economic Sciences, UMIT Tirol - Private University for Health Sciences and Health Technology 
2004-2007 
Junior and Senior Researcher at the alpS - Centre for Natural Hazard Management, Innsbruck, Austria 
2002-2003 
Tutor for SPSS (Statistical Package for Social Sciences) – Institute of Psychology, Leopold-Franzens University, 
Innsbruck, Austria 
 
 

Additional Professional Qualifications 
 

2005 
Certificate in Business-English (Inlingua Sprachschule) 
2003  
Diploma in Business Studies, ibis acam Bildungs GmbH  
2003 
Certified Psychological Trainer, Multi-Phase Driving Licence Training, Kuratorium für Verkehrssicherheit (KFV 
Sicherheit-Service GmbH) 
2001 
Diploma in Systemic Coaching, WIFI (Wirtschaftsförderungsinstitut der Wirtschaftskammer Österreich)  



Funded Research Projects 
 

Stimmen der Jugend: Co-kreative Wege zur Endometriose-Aufklärung. Principal Investigator: N. Lorenzoni. Role: 
Project Partner. Research Grant from the Tiroler Nachwuchsforscher*innenförderung (TNF, Grant number 
F.50501/6-2024).  
Brücken bauen: Identifikation von Herausforderungen und Untersuchung von Lösungsansätzen zur inklusiven 
Wissenschaftskommunikation in Public Health. Principal Investigator: N. Lorenzoni. Role: Project Partner. 
Research Grant from the Tiroler Nachwuchsforscher*innenförderung (TNF, Grant number F.47865/6-2023).  
Social Norms and Health Behavior. Principal Investigator: S. Angerer. Role: Project Partner. Research Grant from 
Diligentia - Stiftung für empirische Forschung.  
Zielgruppenspezifische Befragung zur Frauengesundheit in Tirol. Principal Investigators UMIT Tirol: Magdalena 
Flatscher-Thöni & Claudia Schusterschitz. Research Grant from Land Tirol, Abteilung Öffentlicher 
Gesundheitsdienst (Forschungskonsortium mit MCI und fhg; Grant number OeGD-S-15/3/7-2023).  
The Role of Beliefs in the Demand for Health Promotion. Principal Investigator: S. Angerer. Role: Project Partner. 
Research Grant from the Tiroler Wissenschaftsförderung (TWF, Grant number F.45015/9-2022).  
Schulisches Stress- und Leistungsdruckerleben von Jugendlichen. Principal Investigator: C. Schusterschitz. 
Research Grant from the Tiroler Wissenschaftsförderung (TWF, Grant number F.31499/9-2021). 
Im Dschungel der „Infodemie“ – Wissenschaftskommunikation in der COVID-19-Pandemie. Principal Investigator: 
N. Lorenzoni. Role: Project Partner. Research Grant from the Tiroler Wissenschaftsförderung (TWF, Grant 
number F.33286/6-2021).  
Die Reorganisation von Notfallambulanzen – ReoNAM. Principal Investigator: E. Nöhammer. Role: Project 
Partner. Research Grant from the Tiroler Wissenschaftsförderung (TWF, Grant number UNI-0404/2378).  
Studierendengesundheit in Österreich – die Entwicklung einer Längsschnittstudie. Principal Investigator: E. 
Nöhammer. Role: Project Partner. Research Grant from the Tiroler Wissenschaftsförderung (TWF, Grant number 
UNI-0404/2156).  
The Role of Information and Monetary and Non-Monetary Incentives on Preferences for Location Choice: A 
Randomized Survey Experiment among Young Physicians in Austria. Principal Investigator: S. Angerer. Role: 
Project Partner. Research Grant from the Tiroler Wissenschaftsförderung (TWF, Grant number UNI-0404/1964).  
Gamete Donation in Austria. Principal Investigator: M. Flatscher-Thöni. Role: Project Partner. Research Grant 
from the Tiroler Wissenschaftsförderung (TWF, Grant number UNI-0404/1965).  
Steuerung von beruflichen E-Mails außerhalb der Arbeitszeiten. Principal Investigator: E. Nöhammer. Role: 
Project Partner. Research Grant from the Tiroler Wissenschaftsförderung (TWF, Grant number GZ UNI-
0404/1704).  
Feeling Good – Willing to Go the Extra Mile? Personality and Daily Affect as Predictors of Day-Level Organizational 
Citizenship Behaviors. Principal Investigator: Claudia Schusterschitz. Research Grant from the Tiroler 
Wissenschaftsförderung (TWF, Grant number UNI-0404/1257).  
Economic Valuation and Volunteerism – Evidence from the Austrian Hospice Services. Principal Investigator: 
Andrea Leiter-Scheiring. Role: Project Partner. Research Grant from the Austrian National Bank (OeNB, Grant 
number 12950).  

 
 
Research Interests 

 

My central research interests are attachment orientations in organizational settings and their influence on the 
employee experience in the workplace. I study how attachment orientations affect work relationships, responses 
to job stress, voluntary engagement, emotional experiences, work attitudes, and work behaviors. 

 


